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2025 Medical Staff Bylaws Checklist 

MEDICAL STAFF BYLAWS CHECKLIST

STANDARDS COMPLIANCE CHECKLIST
MEDICAL STAFF BYLAWS: REQUIREMENTS OF STANDARD MS.01.01.01
BASED ON JOINT COMMISSION 2025 HOSPITAL STANDARDS

	Reviewed By
	
	Reviewed For
	
	Date Reviewed
	



	As per Standard MS.01.01.01 (EPs 12-38) must be included in the Medical Staff bylaws:
	EP
	Section and Page # in Bylaws
	Not in Bylaws
	Comments

	Structure of the medical staff.
	12
	
	
	

	Qualifications for appointment to the medical staff (must include Doctor of Medicine or Osteopathy, may include LPs).
	13
	
	
	

	Process for privileging and re-privileging LPs (licensed independent practitioners).
Note: This must include identifying those individuals responsible for granting disaster privileges to volunteer LPs (See EM.02.02.13 EP 2).
	14
	
	
	

	Statement of duties and privileges related to each category of medical staff.
	15
	
	
	

	Requirements for completing and documenting medical histories and physical examinations.
	16
	
	
	

	Description of those medical staff members who are eligible to vote.
	17
	
	
	

	Process by which medical staff selects and/or elects and removes medical staff officers. 
	18
	
	
	

	List of medical staff officer positions.
	19
	
	
	

	Medical staff executive committee’s (MEC) function, size, composition.
	20
	
	
	

	Authority delegated to MEC to act on medical staff’s behalf.
	20
	
	
	

	How the authority of the MEC (to act on the medical staff’s behalf) is delegated or removed.
	20
	
	
	

	Process for selecting and/or electing and removing MEC members.
	21
	
	
	

	MEC includes physicians; may include other licensed practitioners as determined by medical staff.
	22
	
	
	

	MEC acts on behalf of medical staff between medical staff meetings.
	23
	
	
	

	Process for adopting and amending medical staff bylaws.
	24
	
	
	

	Process for adopting and amending medical staff rules/regulations, policies.
	25
	
	
	

	Process for credentialing and re-credentialing LPs.
	26
	
	
	

	Process for appointment and reappointment to membership on medical staff.
	27
	
	
	

	Indications for automatic suspension of medical staff membership or clinical privileges.
	28
	
	
	

	Indications for summary suspension of medical staff membership or clinical privileges.
	29
	
	
	

	Indications for recommending termination or suspension of medical staff membership and/or termination, suspension, or reduction of clinical privileges.
	30
	
	
	

	Process for automatic suspension of medical staff membership or clinical privileges.
	31
	
	
	

	Process for summary suspension of medical staff membership or clinical privileges.
	32
	
	
	

	Process for recommending termination or suspension of medical staff membership and/or termination, suspension, or reduction of clinical privileges.
	33
	
	
	

	Fair hearing and appeal process:
· Process for scheduling hearings/appeals 
· Process for conducting hearings/appeals
	34
	
	
	

	Composition of fair hearing committee
	35
	
	
	

	If departments of the medical staff exist, the qualification, roles, responsibilities of the department chair are defined
(Note: Most psychiatric hospitals do not have departments of the medical staff.)
	36
	
	
	

	When a multihospital system has a unified and integrated medical staff, the medical staff bylaws include the following requirements: A description of the process by which medical staff members at each separately accredited hospital are advised of their right to opt out of the unified and integrated medical staff structure after a majority vote by the members to maintain a separate and distinct medical staff for their respective hospital.
	37

	
	
	

	When the medical staff has chosen to allow an assessment, in lieu of a comprehensive medical history and physical examination, for patients receiving specific outpatient surgical or procedural services, the medical staff bylaws specify that an assessment of the patient is completed and documented after registration, but prior to surgery or a procedure requiring anesthesia services.
	38
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